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ABSTRACT

With the present financial crunch being experienced in Nigera, there is the challenge of SMEs
progressively achieving optimal productivity, profitability and firm competitive advantage in an
eConamy EXperiencing dwindling economic fortunes, which is premised on dem ands for commensurate
reward by employees, There s therefore the ripple effect challenge of employees’ expectations of good
working conditions, fair pay, fair treatment and career growth. Hence, the main objective of this study is
investigating the impact of rewards in sustaining employees’ commitment and productivity in small and
Medium Scale Enterprises, duringa racession periodinMigaria.

Structured questionnaire was used to collect data from one hundred and seventy six [176]) respandents,
through random sampling method fram the selected Small and Medium Scale Enterprises in Abuja, the
federal Capital Territary, Nigeria. Pastulated hypotheses werc tested using the Multinomial Lagistic
Regression. The findings revealed that, the Pseudo R! has a value of 81.8%, which implies that, the
mtoraction between rewards (bonus, awa rd, prometion, salary increase, sales commission anc
commendation}influence the variation of employees' motivation.

It is therefore recommended that, SMEs should put in place a well-structured rewards (monetary and
non-monetary) system to influence level of employees' motivation and commitment in order to ensurs
cnhanced and sustained productivity. This will ultimately result in higher productivity; thereby ensuUring
that SMEs in the manutfacturing, hospitality and service industries achieve their sel goals. Alsa, SWE
owners should explore more use of non-monetary rewards such as commendations, responsibilities and
awards Lo motivate employees, so that both individual and organi zational obiectives can be achiewed.
Keywords: Employees, Commitment, Productivity, REwa rds, SAEs, Monetary, Non-Maonetary
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Abstract

Entrepreneurship is the mainstay of most developed economies in the world and the kiy to selfreliance
and empawerment. The beauty of productivity with diverse skills far economic development is the quest
forevery nation. The impact of entrepreneurship afterinception will be discussed in this paper alongside
the problems of practising entrepreneurship which include little or no effort by policy-makers to provide
infrastructure for skills acquisition in the primary and secandary schools in Imo State and the low
utilisation of diverse skills and manpower through industrialisation.  An attempt to utilise all these
factors will ereate employment opportunitics and create markets for lacally produced goods.
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Abstract

The foundation upon which this study is built is to x-ray the necessity 1o establish a derivative market in
Nigeria as atool for managing risk by entrepreneurs. Hence, the paper tooka cursory look at the various
types of derivatives such as options, forward, futures and swaps. It also examines the need to establish
derivative market and how entrepreneur can use it to manage risk in their businesses. Some of the
problems that are likely to impede a smooth operation of a derivative market in Migeria were identified
such: absence of an organized derivatives exchange, Inadequate Manpower, the underdeveloped nature
of our money and capital market, absence of robust regulating framework and weak legal system, It is
suggested therefore that the government should collaborate with organized private sector to ensure the
establishment of the derivatives exchange in Nigoria. Also, manpower shauld be trained, while the
existing regulating framework should be strengthened ta expand its coverage to benefit entrepreneurs
who are interested inspoculations.
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